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Abstract  
 

This study aims to describe the results of the revitalization of the management of the Diniyah Takmiliyah Madrasah in 

the City of Cirebon which includes the mission and mission, learning, curriculum, facilities, and infrastructure of the 

diniyah takmiliyah Awaliyah and its relation to Islamic life. Systematic exploration of information. In particular, this 

research analyzes the management of Madrasah DiniyahTakmiliyah, especially the Awaliyah level, and its relationship to 

the Islamic life of the citizens of the city of Cirebon. The method used is qualitative, evaluative analytic with the function 

of providing a very deep essence of meaning for facts, data, and news which is a research scheme containing an outline 

starting from statements, reasoning, and finalizing data. The results achieved in this study are that it is necessary to 1) be 

carried out by formulating a good curriculum and learning and adapt to the needs of each MDTA which refers to 

"Rahmatan Lil 'Alamin". As the basis for the basic philosophical concepts of Islamic education 2) Carrying out updates 

on its objectives, contents, and teaching materials,   by followers the rules of use to be used as the basis for implementing 

guidelines to achieve Islamic education goals that refer to the vision and mission 3) Performing teacher skills, media 

learning, learning methods adapted to the vision and mission of each MDTA 4) Implementing MDTA management 

carried out using existing management patterns and characteristics in the community and the ability to adapt to the local 

socio-cultural environment, with a formulation that includes planning, organization, leadership, and supervision. 5 

improve skills, commitment, qualifications, and professionalism. 6) Renewal of place, incentives for teachers, and 

completeness of infrastructure. 
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PRELIMINARY 
The current of modernization and information 

technology is increasingly developing in human life, 

with all its positive and negative impacts. These 

developments have brought human life to two important 

choices. First, modernization is a form of progress in 

life that must be addressed as a gift that can be used to 

develop human civilization. Second, modernization is a 

form of threat to life that must be wary of by humans, 

because it will bring damage to human civilization. 

 

Thus, modernity on the one hand hurts 

civilization. One of them is marked by the increasingly 

visible dehumanization and decadence of the human 

dimension (especially morality-spirituality) in all lines 

of life without exception. Thus, it can be said that the 

progress of science and technology has not yet been 

able to fully lead mankind to the point of enlightenment 

and essential civilization of the times, namely peace and 

tranquility. (Faturahman, 2016: 57-94). 

 

The achievements of modern civilization that 

have been achieved by humans through the creativity 

and sophistication of the technology that they have 

developed have secretly been in the dimension of the 

void of the meaning of human life itself. 

 

They experience a kind of identity crisis that 

has penetrated all walks of life, which is often referred 

to as a "spiritual crisis" or some say an "existential 

crisis", or more precisely, experiencing a moral crisis. 

Indeed, it cannot be denied that modernity has brought 

advances in science and technology that encourage 

progress in other fields beyond what has been done by 

pre-modern human civilization. Modernity, modernity 

has helped humans a lot. 
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The mosque as a driving force for the 

surrounding community is a religious institution that is 

very close to the community. Adults and children are 

the worshipers in the mosque need appreciation in the 

form of activity. The establishment of MDTA in each 

mosque is a form of appreciation for the mosque to the 

community, especially in helping parents in educating 

their children's religion. 

 

The contribution of the mosque is needed by 

the community, especially for the resilience and 

preservation of religious and moral values in the local 

community. Rasulullah saw. Our role model made the 

mosque the center of da'wah activities, including 

education, and fostering the people at that time. 

 

Then in the era of KhulafaurRasyidin, the 

mosque was built magnificently side by side with 

buildings as the center of people's activities. The 

mosque was also built side by side with the campus. 

Mosques in Indonesia are like miniature mosques at the 

time of the Prophet Muhammad, the center for the 

development of the people. So that later it is hoped that 

it can improve or maintain its environment. 

 

Then in the era of Khulafaur Rasyidin, the 

mosque was built magnificently side by side with 

buildings as the center of people's activities. The 

mosque was also built side by side with the campus. 

Mosques in Indonesia are like miniature mosques at the 

time of the Prophet Muhammad, the center for the 

development of the people. So that later it is hoped that 

it can improve or maintain its environment. 

 

This regional regulation also provides 

contributions to MDTA in the form of grants in the 

form of teacher fees and MDTA facilities such as desks, 

mukena, which have been given since 2016 until now. 

This award is a form of government attention to 

MDTA. 

 

The public's attention to the importance of 

religious education for their sons and daughters 

encouraged MDTA organizers to give their best. 

Parents do not regret spending money on education 

outside formal schools, because there is a high 

awareness of the importance of madrasas. 

 

The presence of MDTA is a solution and a 

partner for parents in educating the main points of 

religion, namely moral education, aqidah, reading the 

Koran, praying, fasting, zakat. The presence of MDTA 

in the community is very helpful for parents in family 

diversity (Chadijah, 2020: 2-3). 

 

The presence of MDTA is a solution and a 

partner for parents in educating the main points of 

religion, namely moral education, aqidah, reading the 

Koran, praying, fasting, zakat. The presence of MDTA 

in the community is very helpful for parents in family 

diversity. (Chadijah, 2020: 2-3). 

 

According to Akbar, the practice of formal 

education in Indonesia tends to be oriented towards 

education based on technical skills or hard skills, as 

well as developing intellectual intelligence (IQ), while 

the soft skill abilities contained in emotional 

intelligence and spiritual intelligence are very lacking. 

The presence of non-formal educational institutions, 

one of which is called Madrasah Diniyah, is here to 

facilitate the development of students' spiritual 

intelligence. Madrasah Diniyah is a non-formal 

educational institution that teaches Islamic values. 

These Islamic values are contained in the fields of study 

that he teaches such as Fiqh, Tawhid, Akhlaq, Hadith, 

Tafsir, and other lessons that students do not get when 

studying in formal schools that are not madrasas 

(Akbar, 2009). 

 

Educational institutions must appear to be the 

pioneers of character education. Character education 

must be socialized, internalized, and intensified from an 

early age at all levels of national and state life. This is 

due to the strategic role of education as a non-formal 

institution that is responsible for producing and 

preparing quality future cadres in the fields of Islamic, 

moral, and spiritual knowledge. Educational institutions 

must work together with families, communities, and 

elements of other nations to realize a grand agenda of 

instilling strong character in students. (LailatulIzzah, 

2019:85). 

 

Madrasah Diniyah is a religious education 

institution on the outside of school which is expected to 

be able to continuously provide Islamic religious 

education to students who are not fulfilled on the school 

path given through the classical system and apply 

education levels. Diniyah Madrasas are madrasas where 

all subjects are religious sciences, namely fiqh, 

interpretation, monotheism, and other religious 

sciences. 

 

Complete religious material, it allows the 

students who study in it to better master the religious 

sciences. Madrasah Diniyah is an educational institution 

that provides classical education and teaching in Islamic 

religious knowledge to at least 10 or more students 

together, including children aged 7 (seven) to 18 

(eighteen) years. (Latif, 2018:12-15). 

 

The process of developing a learning program 

implies that the head of MDTA requires certain efforts 

in playing his role which is not only built based on his 

authority as a learning leader but also based on his 

responsibility to bring students to understand the values 

of Islamic teachings and have good morals. Therefore, 

the guidance for students carried out by the head of 

MDTA must be interpreted as part of the Islamic 
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religious learning process to respond to the demands 

and needs of the Muslim community, especially the 

Muslim community of Cirebon City. 

 

For this reason, the response to these demands 

and needs becomes even more relevant when faced with 

the demands of Cirebon City Regional Regulation No. 

10 Th. 2013 regarding Madrasah 

DiniyahTakmiliyahAwaliyah (MDTA) education, 

wherein article 5 it is stated that the implementation of 

DiniyahTakmiliyah Education in the City of Cirebon 

aims to provide students with knowledge and abilities 

to carry out ad dinul Islam in life and daily life. Based 

on the explanation, the problem is formulated as 

follows: 

1. How is the revitalization of Strategic Management 

and Islamic Management at MDT? 

2. How is the revitalization of MDT management 

implemented? 

3. What are the benefits of revitalizing management 

and learning and development in MDT and the 

benefits for the community? 

 

METHOD 
The method used in this research is analytical 

descriptive, which is a research method that presents 

data by the reality as it is without any element of data 

manipulation, by prioriizing data systematically as the 

main goal, both in terms of facts and characteristics, 

objects and subjects that are carried out neatly and 

precisely Target. This method can also get variations in 

problems related to human behavior and education 

patterns. 

 

By describing the data according to reality, it 

is managerial in developing tendiks performance to 

improve the quality of existing education. 

 

RESEARCH RESULTS AND DISCUSSION 
A. Profile of Madrasah 

DiniyahTakmilliyahAwaliyah (MDTA) in 

Cirebon City 

The scope of the Cirebon City area, the 

existence of Madrasah DiniyahTakmiliyahAwwaliyah 

(MDTA) are influenced by many factors. Geographical 

location, community culture, organizers, conditions of 

teachers and students, as a whole have a significant 

impact on the management and implementation of the 

Islamic religious learning process. 

 

The quality of the Islamic religious learning 

process can be realized properly if it is supported by 

four main elements, namely management, facilities or 

infrastructure, teacher conditions, and student 

conditions. These four elements become a unified 

learning system (learning system) that is integrated that 

can establish a relationship between goals and learning 

in which there is an interactive relationship. In other 

words, the instruments in KBM, such as planning the 

teaching system, preparing learning materials, methods, 

learning content (content), objectives, types of 

assessment, and teaching strategies are closely related 

to the actualization of learning in achieving its goals. 

The combination of the learning system with the 

teaching components will shape the conditions for the 

Islamic religious learning process. Here is the 

schematic. 

 

Based on data included in the EMIS 

(Education Management and Information System) of 

the Ministry of Religion of Cirebon City, in the 

2019/2020 school year the number of MDTA in 

Cirebon City were 83 institutions, with the following 

distribution; 

 

The findings in the field using the 

DiniyahTamilliyahAwaliyah (MDTA) curriculum 

follow the Ministry of Religion curriculum, but the 

curriculum is usually developed according to the 

DiniyahTamilliyahAwaliyah (MDTA) conditions of 

each DiniyahTamilliyahAwaliyah (MDTA). Only a 

small number have their own specific curriculum. It can 

be concluded, in general, that it still focuses on the 

content of the curriculum itself and has not led to other 

aspects, such as the syllabus and lesson plans. 

 

For the evaluation of learning carried out, the 

research findings found that the evaluation of learning 

carried out by DiniyahTamilliyahAwaliyah (MDTA) in 

Cirebon City generally followed the evaluation system 

held by the Pontren Section of the Ministry of Religion 

of Cirebon City, both regarding time, type, and 

technical evaluation. 

 

 
Fig-4.1: Distribution of Total DTA in Cirebon City 

 

The administrative system implemented at 

MDTA adjusts to the ability of the manager in this case 

the Principal. General administration, finance, student 

affairs, personnel, and academics. Even in some 

MDTA, student recruitment without registration forms, 

the important thing is that children want to learn even if 

they are not registered with their parents. Children 

come to MDTA alone to learn and most of them just 

follow their peers who are already MDTA students. 
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This finding can interfere with the 

conduciveness of the learning process because in 

general, model children tend to be less active in 

participating in learning activities. Based on the 

research sample, the number of MDTA teachers and 

students in Cirebon City is as follows: 

 

 
Fig-4.2: Comparison of the Number of MDTA, 

Teachers, and Students in Cirebon City 

Source: Ministry of Religion, Cirebon City, Results of 

Bleaching Tables for 2019 

  

Figure 4.2. Indicates the occurrence of 

fluctuations in the number of students in each MDTA. 

The proof, the number of students in each class is not 

stable. According to the informant, the instability was 

triggered by many factors, including the lack of 

motivation to learn and minimal parental support. 

Students' learning motivation and parental support are 

both weak, thus affecting the conduciveness of the 

learning process at MDTA. 

 

In addition, in MDTA where there are no 

students in the class, it is indicated that the 

implementation of the learning process is not running 

properly, in an important sense the learning activities 

are running while the grading and achievement of 

learning objectives are not the main goal. 

 

The comparison of the number of teachers is 

214 and the number of students who must receive 

excellent learning services so that there is no shortage 

of teachers to teach in each class. 

 

B. Barriers to Revitalization in MDTA Cirebon City 

The obstacles to the learning process at MDTA 

in Muhaimin's view (2001:29) involve 3 (three) things, 

namely; 1) the implementation is less professional, 2) 

the learning is trapped in classical literature so that it is 

less able to develop Islam in contemporary problems, 

and 3) there are signs of drifting away in the search for 

status and formal legitimacy rather than a religious call. 

Learning in MDTA is disoriented, even in some cases 

experiencing a slump, such as the lack of teachers, 

limited learning facilities, learning that is less 

interesting and not conducive, lack of learning 

resources, and limited learning time. 

 

This problem is exacerbated by the absence of 

a clear curriculum. As a result, the learning process runs 

without a clear direction and the graduates are also of 

low quality. According to WahyuNurrohim, PAI 

instructor at the Attorney General's Office, (interview, 

28/5/2018), such conditions are generally caused by a 

lack of public attention and the support capacity of the 

local government in providing MDTA education, 

resulting in low quality of education, including the 

quality of the learning process. Local governments 

seem half-hearted in paying attention to MDTA. Even 

though the City of Cirebon already has a legal umbrella 

for the local regulation on diniyah, which should be 

maximized to make a positive contribution to the 

people of the City of Cirebon. 

 

Maximizing this local regulation can 

encourage MDTA to become more alive and develop so 

that Islamic religious education in the city of Cirebon 

will be livelier and in the end the aspirations of the 

Cirebon City Government to realize a religious and 

religious city come true. Facts on the ground show that, 

although the local regulation on DiniyahTakmiliyah 

should have been intended for MDTA to encourage 

learning process activities, it is not on target so that 

MDTA becomes sluggish again. Lethargy from 

enthusiasts, learning process activities, and even 

sluggishness to rise towards quality education. 

 

This sluggishness is as illustrated in the 

implementation of MDTA in Pekalipan District. 

OtongTumari as the MDTA coordinator of Pekalipan 

District told that the cases that occurred in Pekalipan 

District; Of the 4 DTA institutions in Pelipan sub-

district, only 1 DTA, namely Baiturrahim, exists in the 

sense of being diligent in providing monthly reports and 

participating in learning evaluation activities, the rest 

are vacuum What obstacles and obstacles are faced in 

revitalization. 

 

The problem of the internal learning process in 

MDTA is the result of the lack of encouragement from 

the community and the local government. According to 

Abdul Goni (interview, 30/5/2018), the problem with 

the learning process that occurs internally at MDTA is 

not simply a lack of government support, but many 

factors that cause the learning process to become 

problematic, including: 

1. The unwillingness of the institution to follow the 

rules so that it tends to be careless in carrying out 

learning. 

2. Tend to be closed, in the sense of not wanting to 

accept creativity and innovation. 

3. Many MDTA heads do not understand learning 

management. 
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4. Lack of support from parents/guardians and local 

governments towards the implementation of 

learning in MDTA, especially the problem of 

financing. 

5. There are still many MDTAs in Cirebon City 

which are free of charge without charging any 

fees. 

 

The results of the findings of this study are 

1. Not all MDTA has a Vision and Mission that refers 

to the formation of an Islamic society. Meanwhile, 

the steps taken by MDTA to achieve the vision and 

mission through the curriculum at MDTA were not 

well socialized and understood by the MDTA 

management. Therefore, it is necessary to develop 

the vision and mission of each MDTA in the face 

of modernization and changes in globalization. 

2. The curriculum used in MDTA in general still uses 

the product curriculum of the West Java Provincial 

Ministry of Religion, namely the 2010 curriculum 

with a study period of 6 years, while the concepts 

and curriculum of the Ministry of Religion for 

Central Products have a study period of 4 years. 

There is a difference in the level of the length of 

the study period. 

3. There is no uniformity of the MDTA curriculum in 

Cirebon City, so the existing MDTAs run 

independently according to their understanding of 

the curriculum based on the assumptions of each 

institution. 

4. MDTA throughout Cirebon City already has 

learning process documents (Education Calendar, 

Teacher Handbook, Teacher and Student 

Attendance List, learning media and class journal 

books, and other documents) that have been 

provided by the institution, however in its 

implementation it is not optimal, often neglected, 

because the existence of these documents has no 

impact on the recipients of their rights in carrying 

out their obligations, one of which is that there is 

no reword to their teachers, so teachers are lazy to 

fill out these documents. 

5. There are some MDTA heads do not understand 

MDTA management, one of which is the 

importance of RPP for teachers as an instrument in 

their learning activities, but they are often ignored 

and not implemented for the important reason that 

MDTA activities run, regardless of quality or not, 

because they are considered to have no salary 

(honor). It can be seen that the main problem of 

MDTA in Cirebon City is financial problems 

which result in the inability of teachers to prosper 

so that it has an impact on the low quality of the 

learning process. 

6. In the management of MDT teacher recruitment, it 

is often random and the average MDTA teacher in 

Cirebon City has weak motivation and commitment 

to teaching. This is because the welfare of teachers 

is around Rp. 25,000 to Rp. 50,000 a month, even 

if some are not paid at all. This condition causes 

teachers not to focus on teaching, preferring other 

activities that are more promising, with the 

unloading of teachers this has an impact on the 

quality of management that uses the principle as 

long as there are teachers who want to teach 

without any commitment from the start. So it is less 

creative and innovative in teaching. And some use 

the package model of MDTA teacher recruitment, 

one of which is given the task of teaching in the 

morning at RA/TK then in the afternoon teaching 

at MDTA for reasons of operational cost-

effectiveness. 

7. The backgrounds of MDTA teachers vary, some 

are graduates of Islamic boarding schools, Package 

C, SMP, SMA, MA/MAN, D2, S1, and even 

Masters. 

8. The management of MDTA in Cirebon City is 

carried out using the existing management patterns 

and characteristics in the community. These 

patterns and characters on the one hand describe 

one's abilities with the local social-cultural 

environment, but on the other hand, do not describe 

current and long-term abilities. There is a need for 

an empowerment formulation that includes 

planning, organizing, leadership, and monitoring of 

MDTA in Cirebon City. 

9. The Revitalization Model of MDTA Management 

and Its Relation to the Islamic Life of the Cirebon 

City Residents is evidenced by the finding that 

most children who participate in MDTA change 

their life behavior, both in manners, morals , and 

consistency in worship, which are more diligent 

and contribute and give new colors in forming a 

society that is Islamic. 

10. There is still little support from the local 

government regarding the honorarium for MDTA 

teachers and institutional facilities, parents do not 

support activities that support success in learning, 

many principals and teachers still do not 

understand learning management in MDTA. And 

there are still many free MDTAs at no charge. 
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