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Abstract  
 

When workplace stress arises, intuition often guides our perception and assessment of its significance. This is because it's 

clear that when a substantial portion of the adult population is actively involved in the workforce, there's a corresponding 

recognition of how workplace responsibilities can influence the well-being of working individuals. However, this 

perception is only partially accurate. Despite a common understanding, we argue that a more profound comprehension of 

workplace stress's psychological, mental, and physical repercussions is both advantageous and essential. This deeper 

understanding is critical for understanding how stress can affect productivity and overall well- being, challenging the 

prevailing misconception. Tanisha Srivastava, a twelfth-grade student, conducted a survey involving healthcare experts 

such as doctors and practitioners. The survey findings illuminate the widespread presence of workplace stress across diverse 

professions, emphasizing its significant impact on overall well-being and productivity. Organizations must lead in 

implementing supportive measures and fostering work environments, prioritizing mental and physical health to combat this 

challenge. This report reveals that workplace stress is a shared concern among various medical specialties, necessitating 

proactive efforts to address and reduce it effectively. Encouraging anti-stress initiatives and prioritizing productivity 

management can lead to a more nurturing and supportive workplace. Much like other sectors, the medical field stands to 

gain by placing employee well-being at the forefront, ensuring professional success, personal satisfaction, and mental 

health. In conclusion, the survey responses underscore the pervasive influence of stress on diverse aspects of health, from 

physical conditions to mental well-being, underscoring the imperative of addressing stress and promoting a balanced work-

life dynamic to mitigate its detrimental effects. 
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INTRODUCTION 
The following report summarizes the responses 

collected from a survey on workplace stress. The study 

aimed to understand the common perceptions, 

experiences, and impacts of workplace stress among 

professionals from various fields and specializations.  

 

METHODOLOGY 
The data for this report was gathered through a 

survey conducted among individuals working in 

different medical specializations. The participants were 

asked a series of questions related to workplace stress 

and organizational initiatives to manage it. The survey 

aimed to explore the prevalence of workplace stress, the 

perception of organizations' efforts in handling stress, 

and the potential causes of stress within various medical 

fields. 

 

Key Findings 

1. Prevalence of Workplace Stress: Participants 

from the medical field acknowledged that 

workplace stress is a common issue. Most 

respondents across all medical specializations 

expressed that they have personally 

experienced workplace stress. 

2. Awareness and Concern: The survey revealed 

that a significant number of individuals are 

concerned about stress in the workplace. Most 

respondents indicated that they believe people 
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are worried about workplace stress, reflecting 

the importance of this issue in the medical 

community. 

3. Common Signs and Symptoms of Workplace 

Stress: Respondents commonly reported signs 

and symptoms such as anxiety, irritability, 

headache, sleep disturbances, and mood 

changes. These symptoms often lead to adverse 

effects on both physical and mental health. 

4. Distinguishing Normal Job-Related Stress 

from Excessive Stress: Respondents noted that 

excessive stress often manifests as anxiety, 

depression, and a significant decline in work 

performance. Medical attention is considered 

necessary when stress begins to interfere with 

daily functioning. 

5. Health Risks Associated with Long-Term 

Workplace Stress: The potential health risks 

identified include hypertension, cardiac issues, 

depression, obesity, insomnia, and a weakened 

immune system. Long-term stress was 

recognized as a contributing factor to chronic 

diseases. 

6. Approaches to Managing Stress: While 

various methods were recommended, 

meditation, exercise, and hobbies were 

commonly suggested to manage stress 

effectively. 

7. Work-Life Balance and Stress 

Reduction: Respondents emphasized the 

importance of work-life balance and 

highlighted the significance of spending quality 

time with family and pursuing personal interests 

outside of work. 

8. Organizational Awareness and 

Initiatives: Participants felt that organizations 

are becoming increasingly aware of stress as a 

workplace issue. However, there were mixed 

opinions on whether organizations are doing 

enough to address stress-related concerns. 

9. Role of Productivity Pressure: Many 

respondents believed that excessive stress is 

often caused by the pressure to meet 

productivity targets and outperform peers. 

10. Need for Anti-Stress Initiatives: There was a 

consensus among participants that 

organizations should implement anti-stress 

initiatives like anti-harassment programs. 

11. Recommendations for 

Organizations: Respondents proposed 

wellness platforms, flexible hours, and 

counseling services as potential measures 

organizations could adopt to reduce workplace 

stress. 

12. Productivity Pressure and Stress: The survey 

indicated that many participants believe that 

stress is often caused by productivity pressure. 

There was consensus that the pressure to 

perform, increase productivity, and outperform 

peers contributes to workplace stress. 

13. Role of Productivity Management: Most 

respondents agreed that managing productivity 

is key to reducing workplace stress. Finding 

ways to balance workloads and expectations 

could be instrumental in alleviating stress. 

14. Wellness Platforms and Measures: 

Respondents generally indicated that 

organizations are using wellness platforms or 

measures to reduce stress at the workplace. This 

highlights a positive trend toward incorporating 

well-being initiatives into organizational 

strategies. 

 

Insights from Specializations 

Each respondent's area of specialization offered 

unique insights into the causes and effects of workplace 

stress. Here are some noteworthy observations: 

• Cardiology: Stress was highlighted as 

contributing to cardiovascular dysfunction and 

metabolic diseases. 

• Pediatrics: Stress was associated with 

behavioral changes and physical and mental 

health effects. 

• Homeopathy: Stress triggered various health 

issues, including skin and hair-related illnesses. 

• Obstetrics and Gynecology: Stress was linked 

to multitasking challenges and the need to 

balance family and work responsibilities. 

 

Detailed Report 

Participation Summary 

The survey comprised 45 doctors with diverse 

qualifications, including Physicians, Consultants, 

BAMS, MD, DM, MBBS, Professors, and Heads of the 

Department. These medical professionals specialized in 

various fields such as Medicine, Ayurveda, Orthopedics, 

Pedodontics, Endocrinology, Gynecology, Obstetrics, 

and Bariatrics. The survey participants represented a 

range of expertise and experience, forming a 

comprehensive group of healthcare professionals for the 

study. 

 

Questions Asked: 

Do You Think Stress at the Workplace Is A Common 

Problem in the Working Population? 

The survey garnered responses from a diverse 

group of participants. Among the total respondents, 98% 

believed workplace stress is a common problem in the 

working population. This overwhelming majority 

suggests a widespread acknowledgment of stress-related 

challenges within professional environments. 

 

Conversely, 2% of respondents did not consider 

workplace stress a common problem. Although this 

minority viewpoint exists, it remains significantly 

overshadowed by the consensus regarding the prevalence 

of stress-related issues in the working population. 
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What are the common signs and symptoms of 

workplace stress? 

Answers collected from the participants to this 

question illustrate many challenges and emotional states 

experienced by individuals in their professional and 

personal lives. Common themes include difficulties 

focusing on work, restlessness, and feelings of unease, 

such as anxiety, irritability, and sleeplessness.  

 

Depression is also evident, accompanied by 

symptoms like mood disturbances, headaches, and 

disruptions in sleep patterns. The data underscores the 

impact of stress, heavy workloads, and feelings of burden 

on overall well-being, often leading to fatigue and 

decreased concentration. Additionally, negative 

emotions like anger, frustration, and short temperaments 

are highlighted, indicating their influence on behavior 

and psychological states. Overall, the data paints a 

picture of individuals grappling with a range of 

emotional, mental, and physical challenges, 

 

What are the Critical Differences between Everyday 

Job-Related and Excessive Stress Requiring Medical 

Attention? 

The consensus (based on participant feedback) 

highlights the detrimental effects of excessive stress on 

individuals' physical and mental well-being. The 

consequences encompass a range of symptoms, 

including increased blood pressure, palpitations, 

sweating, and lack of sleep. This stress often leads to 

anxiety, depression, and even suicidal tendencies.  

 

Medical issues such as hypertension and 

diabetes can be triggered or exacerbated by chronic 

stress, necessitating professional medical attention. The 

impact on personal and work life is profound, often 

causing sleep, appetite, and overall health disruptions. 

The text emphasizes that excessive stress is emotionally 

draining and extends beyond working hours, leading to 

persistent symptoms that demand medical intervention. 

Job-related stress, often due to excessive workload and 

productivity pressures, can result in a decline in mental 

and physical health. Overall, the narrative underscores 

the need to address excessive stress promptly and offers 

insights into its complex interplay with various aspects 

of life. 

 

What is the Potential Health Risks Associated with 

Long-Term Workplace Stress? 

Various health concerns were highlighted by 

participants in response to this question, primarily 

hypertension (high blood pressure), diabetes (DM), and 

cardiac issues. Insomnia, anxiety, depression, and stress 

are recurring themes often associated with these health 

problems. Other elements include weight loss, stroke, 

myocardial infarction (MI), and early aging as potential 

consequences. 

 

The information gathered underscores the 

interconnectedness between physical and mental health, 

indicating that mental stress and lifestyle disorders can 

contribute to the development or exacerbation of 

conditions like hypertension, diabetes, cardiac disorders, 

and even lead to depression.  

 

Poor mental and cardiac health are often 

mentioned together. Physical ailments such as obesity, 

varicose veins, and hormonal imbalances (including 

PCOS in females and cholesterol issues in males) are 

also referenced.  

 

The information gathered highlights the 

potential for these health concerns to manifest as 

depression, anxiety, insomnia, and other mental health 

issues, sometimes leading to suicidal tendencies. 

 

The data suggests a complex relationship 

between mental well-being, physical health, and lifestyle 

choices, emphasizing the need to address both aspects for 
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overall wellness and mitigate the risk of developing 

chronic disorders. 

 

Do you Think People are Concerned about Stress at 

the Workplace? Have You Seen It As A Common 

Issue? 

The results indicate a notable perspective 

among the participants. A majority of 85% affirmed that 

they believe individuals are concerned about workplace 

stress and have personally observed it as a prevalent 

issue.  

 

On the other hand, 15% of respondents believed 

that people are not particularly concerned about 

workplace stress and have not perceived it as a common 

concern. These findings highlight a consensus among a 

significant majority regarding the awareness and 

prevalence of stress-related concerns in professional 

settings.  

 

Despite increased awareness of work-related 

stress, individuals might not be taking substantial action 

due to a combination of factors. One primary reason 

could be the inertia created by the demands of modern 

work culture, where the pressure to achieve targets often 

overshadows personal well-being.  

 

Moreover, the perception of limited options for 

managing stress within the existing work framework can 

contribute to inaction. Individuals might also downplay 

their stress levels, believing it's a normal part of the job. 

 

 
 

Are There any Specific Medical Tests or Evaluations That Can Help Assess the Impact of Stress on My Health? 

Responses from our experts appeared to throw multiple indicators for assessing impact of stress. 
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Should Affected People Consider Taking time off 

Work or Reducing Their Workload to Manage Stress 

Effectively? 

The question prompted insightful responses 

from survey participants. A substantial majority of 90% 

believed that individuals dealing with stress should 

consider taking time off work or reducing their workload 

as effective strategies for managing stress. This 

endorsement of such measures reflects a recognition of 

the importance of self-care and mental well-being in the 

face of workplace stress. Conversely, 10% of 

respondents believed these actions might not be 

necessary to manage stress effectively. Despite this 

minority perspective, the overwhelming consensus in 

favor of taking time off or adjusting workloads 

underscores the perceived value of these strategies in 

promoting a healthier work-life balance and addressing 

stress-related challenges. 

 

 
 

Participants mostly agreed that taking time off work 

regularly was a legitimate avenue for reducing stress. 

Do you recommend any medications or 

therapies that can help alleviate the physical and 

psychological effects of workplace stress? 

 

In answer to this query, participants highlighted 

various approaches and techniques for managing stress 

and promoting well-being. These methods encompass a 

range of strategies, including: 

• Anxiolysis drugs: Mentioned as a potential 

option for addressing anxiety. 

• Ayurvedic Medicine and Panchakarma 

Therapies: Emphasizing treatments like 

Snehan, Swedan, and various Panchakarma 

therapies, including Vaman, Virechan, Basti, 

Nasya, Raktamokshan, Shirodhara, and 

Shiroabhyang. These traditional practices are 

aimed at detoxification and rejuvenation. 

• Communication Sessions and Counseling: 

The importance of identifying and managing 

stress through communication and professional 

counseling. 

• Physical Activity: Recommending exercise, 

jogging, and yoga to improve mental and 

physical well-being. 

• Herbs: Noting the potential benefits of herbs 

like Ashwagandha. 

• Meditation and Mindfulness: Consistently 

highlighted as effective practices for reducing 

stress and improving mental clarity. 

• Healthy Lifestyle: Advocating for regular 

exercise, a balanced diet, and self-care are 

essential for stress management. 

• Music Therapy: Mentioned as a therapeutic 

approach for managing stress. 

• Avoiding Medication Dependence: Suggest 

using counseling and non-medical methods like 

meditation and yoga instead of relying solely on 

medications. 

• Tranquilizers and Anti-Anxiety Medication: 

Indicating the potential use of these medications 

along with Ayurvedic remedies, meditation, 

and yoga. 

• Yoga Therapy: Specifically mentioning yoga 

and pranayama (breath control) as therapeutic 

techniques. 

• Workplace Well-being: Highlighting the 

importance of resting hours, mindfulness, and 

yoga during office hours. 

• Overall, the data showcases a comprehensive 

range of strategies encompassing traditional 

and modern stress management approaches, 

emphasizing the significance of holistic well-

being through physical activity, mindfulness, 

communication, and various therapeutic 

interventions. 
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How Can I Improve My Work-Life Balance and 

Reduce Stress Outside Working Hours? 

Feedback from participants in answer to this 

query highlighted various approaches for managing 

stress and maintaining well-being in personal and 

professional contexts. Key themes and strategies 

included: 

• Meditation and Physical Activities: 

Emphasizing the benefits of meditation and 

engaging in physical exercise as a means of 

relaxation and stress reduction. 

• Changing Work Atmosphere: Recognizing 

the positive impact of altering one’s work 

environment to alleviate stress. 

• Self-Realization and Self-Care: Promoting 

self-awareness and prioritizing self-care 

through daily exercise and meditation. 

• Pursuing Hobbies: Encouraging individuals to 

continue their hobbies outside work hours for 

enjoyment and relaxation. 

• Social Connections: Advocating for spending 

time with friends and family and sharing 

experiences to foster a supportive network. 

• Mindfulness and Relaxation: Suggesting 

practices like yoga, pranayama, and 

mindfulness as practical tools for managing 

stress. 

• Work-Life Boundaries: Emphasizing the 

importance of separating work and personal 

life, avoiding work-related activities after 

hours. 

• Taking Breaks: Recommending breaks, time 

off, and not overburdening oneself with 

excessive work. 

• Prioritizing Health: Prioritizing physical and 

mental health, engaging in hobbies, and setting 

priorities. 

• Communication: Encouraging open 

communication by discussing feelings and 

problems with loved ones and close friends. 

• Time Management: Managing time 

effectively and categorizing work and personal 

life separately. 

• Listening to Your Body: Acknowledging 

physical and emotional signals from the body 

and responding accordingly. 

• Relaxation and Well-Being: Focusing on 

relaxation, self-care, and engaging in interests 

beyond work. 

• Avoiding Overextension: Recommending the 

avoidance of excessive work commitments 

after office hours. 

 

The data underscores the importance of 

maintaining a healthy work-life balance, practicing self-

care, engaging in hobbies, and fostering social solid 

connections as essential components of stress 

management and overall well-being. 

 

Do You Suggest any Specific Changes or Adjustments 

I Can Make to My Work Environment 0r Routine to 

Minimize Stress? 

Key themes (under which responses from 

participants fell) emerged for strategies and practices to 

promote well-being and a healthy work-life balance. 

These themes included: 

• Mindfulness and Physical Activities: 

Encouraging meditation and engagement in 

physical activities to manage stress. 

• Quality Sleep and Family Time: Recognizing 

the importance of good sleep and spending time 

with family. 

• Positive Mindset: Emphasizing positive 

thoughts and creating a positive atmosphere. 

• Workplace Environment: Advocating for a 

cooperative and positive work environment, 

with limited working hours and breaks to avoid 

conflicts. 

• Motivation and Wellness: Promoting 

motivation, a positive office atmosphere, and 

seeing the positive side of challenges. 

• Time Management and Letting Go: Suggest 

waking up early, walking, sorting tasks, and 

releasing what’s not in our control. 

• Weekend Activities: Recommend engaging in 

enjoyable activities during weekends for a 

positive outlook. 

• Healthy Practices: Encouraging healthy habits 

such as not overthinking, listening to music, and 

enjoying aromas. 

• Workplace Well-Being: Proposing workplace 

wellness initiatives, flexible hours, counseling 

sessions, and recognizing employees. 

• Problem Solving and Responsibility: 

Advising proper planning, finding solutions, 

and taking responsibility instead of blame. 

• Balance and Boundaries: Highlighting the 

importance of separating work and personal 

life, practicing yoga, and meditation. 

• Supportive Environment: Suggesting 

collaboration, supportive interactions, and 

regular meetings to foster a healthy work 

culture. 

• Rest: Promoting mandatory holidays, light 

exercise, and yoga. 

• Work-Life Integration: Encouraging 

companies to provide resources like counselors, 

mentors, and wellness programs. 

• Positive Perspective: Proposing a change in 

perception, staying patient, and maintaining a 

positive attitude. 

• Personal Time and Hobbies: Advocating for 

private time, engaging in hobbies, and 

prioritizing self-care. 

• Balanced Lifestyle: Emphasizing healthy 

habits, time management, and wellness 

sessions. 
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The responses highlighted the significance of 

adopting a holistic approach to well-being, incorporating 

physical activities, mindfulness, positive thinking, and 

maintaining healthy boundaries between work and 

personal life. 

 

Are There any Red Flags or Warning Signs That 

Should Prompt Immediate Action or Intervention? 

Responding to this query, our participants 

outlined various signs, symptoms, and behavioral 

changes associated with mental health and physical 

distress. Key points included: 

• Physical Symptoms: These include increased 

sweating, palpitations, headaches, bleeding 

issues, breathing difficulties, chest pain, and 

persistent physical symptoms. 

• Mental Health Concerns: Indications of 

anxiety, insomnia, depression, irritability, 

mood swings, excessive stress, and suicidal 

tendencies. 

• Behavioral Changes: Changes in behavior, 

such as becoming anti-social, wanting to be 

alone, avoiding people, and negative thought 

patterns. 

• Long-Term Symptoms: Emphasizing the 

persistence of symptoms over an extended 

period, including insomnia, uneasiness, and 

dissatisfaction with work and daily life. 

• Physical and Emotional Distress: Mentioning 

physical symptoms combined with a lack of 

relief, excessive stress, and difficulty in daily 

routines. 

• Social Withdrawal: Noting the tendency to 

withdraw from social interactions. 

• Panic Attacks: Experiencing panic attacks and 

overreactions. 

• Low Mood and Motivation: Persistent low 

mood, lack of motivation, and feeling 

unmotivated. 

• Difficulty Breathing: Difficulty in breathing, 

severe headaches, and dizziness. 

• Negative Emotions: Indications of negative 

emotions such as anger, fear, and 

underestimating one’s potential. 

 

The data highlights various physical and mental 

health concerns, including anxiety, depression, stress, 

and physical symptoms. It emphasizes the importance of 

recognizing these signs and seeking appropriate support 

and intervention when necessary to address these issues 

effectively. 
 

Do you Think Organizations are Aware of The Stress 

Caused in Their Workplace? 

The inquiry into whether organizations are 

cognizant of the stress prevailing in their workplaces 

yielded intriguing insights from respondents.  

 

A notable 68% of participants affirmed that 

they believe organizations are indeed aware of the stress 

caused within their workplace. This majority viewpoint 

suggests recognizing the efforts made by organizations 

to address and manage stress- related issues.  

 

Conversely, 32% of respondents held the 

perspective that organizations may need to be fully aware 

of the stress experienced by their employees. This 

minority sentiment highlights the potential for improved 

communication and awareness between employees and 

management regarding the impact of stress on the 

workforce.  

 

The survey results indicate a balanced range of 

opinions on organizational awareness of workplace 

stress. Most of our participants agreed that organizations 

have at least taken notice of stress caused in their 

workplace environments. 

 

Despite being aware of the detrimental effects 

of work-related stress, your organization might need to 

be more actively addressing this issue as effectively as 

desired. This situation could arise from various reasons, 

including a need for more priority to employee well-

being in favor of immediate performance goals.  

 

The challenge of transforming awareness into 

concrete actions could also stem from a need for precise 

strategies or dedicated resources to reduce stress. 

Organizational inertia, where established practices and 

processes remain the same, might further impede 

progress in this area.  

 

Additionally, a reluctance to invest in initiatives 

unrelated to core business objectives might hinder 

proactive measures to contain work-related stress.  

 

Addressing this disparity requires a proactive 

effort to align organizational values with employee well-

being, prioritize stress reduction strategies, and foster a 

culture that acknowledges and supports the importance 

of mental health in the workplace. 
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Do you think Organizations Talk about Workplace 

Stress and Ways to Reduce Them? 

Whether organizations engage in discussions 

about workplace stress and strategies to mitigate it 

elicited diverse viewpoints from participants.  

 

Approximately 43% of respondents indicated 

that they believe organizations do indeed address the 

topic of workplace stress and explore ways to reduce its 

impact. This subset of participants suggests that some 

organizations actively seek to foster open dialogues and 

implement measures to alleviate employee stress.  

 

In contrast, a more significant proportion of 

57% expressed that organizations do not engage in such 

discussions or efforts. This majority viewpoint 

underscores a potential gap in addressing stress-related 

concerns within workplace environments.  

 

Organizations might avoid discussing work-

related stress with employees due to concerns about 

creating a negative atmosphere or potentially impacting 

productivity. Additionally, the stigma associated with 

mental health topics can lead to discomfort in initiating 

these conversations.  

 

Fear of appearing ill-equipped to address the 

issue or lacking effective solutions might also contribute 

to the silence around work stress. To foster a healthier 

workplace, it's essential for organizations to promote 

open dialogue, provide support, and prioritize employee 

well-being. 

 

The survey results highlight the need for 

organizations to consider more comprehensive 

approaches to acknowledging and managing workplace 

stress for the overall well-being of their workforce. Most 

of our participants did not believe that organizations 

adequately discussed workplace stress and reduction 

initiatives. 
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Do you think Organizations Should Have Anti-Stress 

Initiatives, Just like Anti-Harassment? 

A substantial 90% of respondents endorsed that 

organizations should implement anti-stress initiatives, 

like their efforts against harassment.  

 

This overwhelming majority recognizes the 

importance of addressing stress as a significant 

workplace concern that warrants dedicated strategies for 

prevention and management.  

 

Conversely, 10% of participants believed that 

such initiatives might be optional. Despite this minority 

perspective, the resounding consensus favoring anti-

stress initiatives underscores the growing emphasis on 

prioritizing employee well- being and cultivating 

healthier work environments.  

 

The survey results highlight the call for 

organizations to consider comprehensive approaches to 

counteracting stress, akin to their efforts against 

harassment, to improve their workforce. 

 

 
 

Do you think Organizations are doing enough to 

Handle Stress at Their Workplace? 

The query regarding the adequacy of 

organizations' efforts in managing workplace stress 

elicited thought-provoking responses from survey 

participants. The survey participants provided 

illuminating insights in response to the question 

regarding organizations' efforts in managing workplace 

stress.  

 

A significant 92% of respondents said that 

organizations must do more to address stress within their 

workplace. This overwhelming majority suggests a 

prevailing sentiment that current initiatives and measures 

may need to be revised to mitigate stress-related 

challenges adequately. In contrast, 8% of participants 

held the perspective that organizations are taking 

sufficient steps to handle workplace stress.  

 

Despite this minority opinion, the pronounced 

consensus in favor of organizational improvement 

highlights a collective call for more robust strategies and 

resources to address and alleviate stress for employees' 

well-being effectively.  

 

The survey results underscore the need for 

organizations to reassess their current approaches and 

consider more comprehensive solutions to support a 

healthier work environment. 
 

Organizations sometimes need help managing 

workplace stress due to factors such as limited resources, 

lack of awareness, and traditional work cultures. These 

challenges can lead to decreased employee well-being, 

lowered productivity, and increased turnover rates. 

However, a wellness and productivity platform can offer 

a solution to address these issues.  

 

By implementing such a platform, 

organizations can provide employees with tools, 

resources, and strategies to manage stress more 

effectively. These platforms often offer features like 

stress management courses, mindfulness exercises, 

work-life balance resources, and mental health support. 

They create a culture of well-being by promoting open 

discussions about stress, encouraging regular breaks, and 

fostering a supportive environment. Furthermore, data 

analytics from the platform can provide insights into 

employee well-being trends, enabling organizations to 

tailor interventions and allocate resources where they are 

most needed.  

 

Ultimately, a wellness and productivity 

platform can be crucial in helping organizations better 

manage stress, enhance employee satisfaction, and 

improve overall organizational performance. 
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Do you think Stress Is Often Caused by Productivity 

Pressure? 

The question probing the relationship between 

stress and productivity pressure yielded insightful 

responses from survey participants.  

 

An overwhelming majority of 90% expressed 

the belief that stress is indeed frequently caused by 

productivity pressure. This consensus highlights a 

widespread recognition of the potential impact of high 

expectations and performance demands on individual 

well-being.  

Conversely, 10% of respondents believed stress 

is not commonly linked to productivity pressure. Despite 

this minority viewpoint, the dominant sentiment 

underscores the significance of addressing the interplay 

between stress and productivity pressure to cultivate 

healthier work environments and ensure the holistic 

well-being of employees.  

 

The survey findings underscore the importance 

of organizations considering measures to balance 

productivity expectations with employee welfare. 

 

 
 

Do you think People Are Stressed Due to the Pressure 

of Performance, Productivity, and Peers? 

The question probing the impact of 

performance pressure, productivity demands, and peer 

comparisons on individual stress levels garnered 

noteworthy responses from survey participants. An 

overwhelming 95% of respondents indicated that they 

believe people do experience stress due to these factors.  

 

This substantial majority underscores the 

widespread recognition of the influence that performance 

expectations, productivity pressures, and peer 
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comparisons can have on contributing to workplace 

stress. In contrast, a small 5% of participants expressed 

that these elements might not significantly contribute to 

stress.  

 

Despite this minority viewpoint, the resounding 

consensus highlights the need for organizations to 

address these stress- inducing factors comprehensively, 

to foster a more supportive and balanced work 

environment that prioritizes employee well-being.  

 

The survey findings reinforce the importance of 

acknowledging and managing the stressors associated 

with performance, productivity, and peer dynamics. 

 

 
 

Do you think Managing Productivity Is Key to 

Reducing Workplace Stress? 

The question investigating the relationship 

between managing productivity and reducing workplace 

stress yielded significant insights from survey 

participants. A substantial 83% of respondents affirmed 

that managing productivity is pivotal in reducing 

workplace stress.  

 

This overwhelming majority underscores the 

perception that efficient work processes and clear 

expectations can create a less stressful work 

environment. Conversely, 17% of participants believed 

that managing productivity might not be a critical factor 

in alleviating workplace stress.  

 

Despite this minority perspective, the dominant 

sentiment highlights the importance of addressing 

productivity as an integral aspect of stress management.  

 

The survey findings emphasize the potential for 

organizations to implement strategies that balance 

productivity goals and employees' well-being to create a 

more harmonious and less stressful work atmosphere. 

 

 
 



 
 

Tanisha Srivastava et al; Saudi J Eng Technol, Oct, 2023; 8(10): 231-243 

© 2023 | Published by Scholars Middle East Publishers, Dubai, United Arab Emirates                                            242 

 

Do you think Organizations are Using Wellness 

Platforms or Measures to Reduce Stress at the 

Workplace? 

The question addressing utilizing wellness 

platforms or measures to alleviate workplace stress 

yielded diverse responses from survey participants.  

 

A notable 38% of respondents indicated that 

organizations are indeed employing wellness platforms 

and measures to reduce stress within the workplace. This 

subset of participants recognizes the importance of 

proactive efforts in promoting employee well-being. 

However, a majority of 62% expressed the view that 

organizations need to utilize such platforms or measures 

more effectively.  

 

This prevailing sentiment suggests that there 

might be room for greater implementation of wellness 

initiatives to address stress-related concerns. The survey 

results underscore organizations' potential to further 

embrace wellness strategies to foster healthier work 

environments and better support their workforce.  

 

Most participants did not believe that 

organizations were using wellness platforms adequately 

to reduce stress at the workplace. To overcome these 

barriers, organizations must prioritize employee well-

being, educate themselves about the benefits of wellness 

platforms, allocate resources appropriately, and foster a 

culture that values productivity and employee health. 

Effective communication, leadership support, and a 

long-term perspective can help organizations embrace 

wellness initiatives and create a more supportive work 

environment. 

 

 
 

Over 90% of the respondents believe that 

having access to a platform that integrates people, 

processes, applications, and interactions to assess and 

enhance productivity and wellness can significantly 

reduce stress within organizations.  

 

Such a Platform Can Offer Several Benefits: 

• Comprehensive Insights: By aggregating data 

from various sources, the platform can provide 

a holistic view of how different factors impact 

productivity and employee well-being. This 

enables organizations to identify stressors and 

inefficiencies in processes. 

• Tailored Interventions: With data-driven 

insights, organizations can implement targeted 

interventions to address specific stress points, 

whether they stem from workflow bottlenecks, 

communication issues, or other factors. 

• Resource Allocation: The platform's data 

analytics can help organizations allocate 

resources more effectively, focusing on areas 

that have the highest impact on reducing stress 

and improving overall productivity. 

• Wellness Initiatives: Integrating wellness 

aspects into the platform can encourage healthy 

habits, breaks, and mindfulness exercises, 

promoting a work environment that prioritizes 

employee well-being. 

• Collaboration and Communication: An 

integrated platform can enhance collaboration 

and communication, reducing 

miscommunication and misunderstandings that 

often contribute to workplace stress. 

• Real-time Monitoring: Organizations can 

monitor stress levels and productivity metrics in 

real time, allowing for quick adjustments and 

proactive interventions. 

• Engagement and Satisfaction: Providing 

employees with tools to manage their workload 

and well-being can lead to higher engagement 

and job satisfaction, ultimately reducing 

burnout and stress. 

• Data-Driven Decision Making: Organizations 

can make informed decisions based on data, 

reducing subjective judgments, and enhancing 
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their ability to create a stress-free work 

environment. 

 

While such a platform has the potential to 

reduce stress, its effectiveness depends on factors like 

implementation, user adoption, and the organization's 

commitment to acting on the insights provided by the 

platform. 

 

Tell me more about the causes and effects of excessive 

stress in your areas. 

Individual participants were asked to provide 

answers based on their area of expertise. The data 

provided in response highlighted the significant impact 

of stress on both physical and mental health, as well as 

its association with various health issues and lifestyle 

factors: 

• Physical and Mental Health Effects: Stress is 

linked to anxiety, hypertension, metabolic 

diseases, heart problems (MI and 

cardiovascular dysfunction), insomnia, and 

altered digestion. 

• Work-Related Stress: The data discusses how 

work-related stress, including performance 

pressure and hectic schedules, can lead to 

various health problems. 

• Balancing Work and Family: It points out 

women's challenges in balancing family and 

work, often multitasking and neglecting their 

physical and mental well-being. 

• Lifestyle Disorders: Stress is identified as a 

significant contributor to lifestyle disorders 

such as hypertension and cardiac disorders. 

• Specific Medical Fields: Certain medical fields 

like OBGY (Obstetrics and Gynecology) are 

mentioned as particularly stressful due to the 

nature of the work. 

• Competitiveness and Pressure: Excessive 

competitiveness and pressure to outperform 

peers, combined with a lack of mindfulness, can 

lead to stress and depression. 

• Excessive Workload: The data emphasizes 

excessive workload's impact on heart and brain 

health. 

• External Factors: Stress can also be caused or 

exacerbated by external factors like alcohol 

consumption, loneliness, and ignorance. 

• Impact on Relationships: Stress can affect 

personal relationships, causing difficulty in 

focusing and contributing to family issues. 

• Hormone Imbalance: Stress is connected to 

hormonal imbalances, which can contribute to 

cardiovascular diseases and respiratory issues. 

 

CONCLUSION 
The survey responses shed light on the 

pervasive nature of workplace stress across different 

professions. The findings underscore the importance of 

addressing stress for overall well-being and productivity. 

Organizations can play a pivotal role by implementing 

supportive measures and creating a conducive work 

environment that promotes mental and physical health. 

The findings of this report indicate that workplace stress 

is a common concern across various medical 

specializations. While a growing awareness of the issue 

and discussions are taking place, more proactive 

measures and initiatives are needed to address and reduce 

workplace stress effectively. Organizations should 

consider anti-stress initiatives and focus on managing 

productivity to create a healthier and more supportive 

work environment for their employees. Like many 

others, the medical field can benefit from prioritizing 

employee well-being to ensure professional success, 

personal fulfillment, and mental health. In summary, the 

responses to the survey underscored the pervasive 

influence of stress on various aspects of health, from 

physical conditions to mental well-being, and the 

importance of addressing stress and promoting a healthy 

work-life balance to mitigate its adverse effects. 
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